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PRICE STABILITY - MONETARY POLICY
OBJECTIVE OF THE EUROSYSTEM S

Article 127 of the Treaty on the Functioning of the European Union:

o “l. The primary objective of the ESCB
A [Eurosystem] shall be to maintain price stability.

Without prejudice to the objective of price stability,
the ESCB [Eurosystem] shall support the general economic
policies in the Union with a view to contributing to the

achievement of the objectives of the Union as laid down

in Article 3 of the Treaty on European Union.”
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TASKS OF THE ECB (1/2) onGaNisaTION
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Eurosy;]tem Monetary policy Guidelines/

Forex “ Payment

policies operations Instructions Banknotes markets systems

Conferred Operation
by Treaty Strategic planning, of systems
coordination and
Definition harmonisation Oversight of
financial market
Deciding, Delegated Intervention infrastructures
coordinating and by EU (sometimes and payment

. . . jointly with .
monitoring Council individual NCBs) instruments

Monitoring

TASKS OF THE ECB (2’2) ORGANISATION
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nancial Advisoryr Operational hub ECB'’s foreign
Cooperation = Reporting  risks function for “ESCB systems” reserve assets

International . Statutory Community IT systems
and European reports institutions
cooperation

Monitoring Benchmarks for
management by
National authorities the NCBs
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Implementation ESS MSS

* Following ESS scenarios are in place:

— Online payslip
— Leave request/ teleworking request
— Overtime claim / time statement
Learning Portal
Appraisal

Pension scheme benefit statement / choose
voluntary contribution scheme

Personal Data (Pers.details, addresses, bank
information)

Implementation ESS MSS

* Following MSS scenarios are in place:

— General Information (team calendar, personal
data, absences)

— People Management reports (position plan, report
on non-standard working hours, Absences, absence
ratio, training requests and attendances training
duration, age and years of service)

— Annual Salary and Bonus review (Compensation
Information, Compensation planning)

— Appraisal and Staff Development (appraisal status,
training activities
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Implementation ESS MSS

* Why did we go for ESS and MSS
— Streamlining Processes (less paper, less manual
printing, enveloping, distributing, loosing/searching
paper)
Improve information flow (Managers and staff have
information at hand whenever they need them)

Improve reporting possibilities (data is now

available on e. g. trainings booked or cancelled,
etc.)

Improve response time through monitoring (daily
reporting on completion rate for appraisals during
appraisal period)

Transparency (staff can maintain/display own data)

Implementation ESS MSS

* Which technology do we use:

— Implementation in 2007/2008 (before EHP5):
Mainly standard SAP ESS/MSS scenarios (except
Personal data, which is customer-specific
WebDynpro development)

— Plan to upgrade to EHP5/6 with change of

technology which will make amendments more
easy
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Implementation ESS MSS

* Acceptance / Experience

— Users are forced to use ESS/MSS (no processing of
paper requests from day one)

Reduction of routine work (staff savings)

In general very positive about leave request and
possibility to have up-to-date information at hand

Users ask for improvement of usability/user
friendliness (too many clicks)

Limitation to tailor-make portal pages (before
EHP5)

On manager side, some use MSS and reports
available extensively while others don’t

Online payslip

SALARY STATEMENT

Working Teve Arrangemert
Margral Tax rate

Starting Date
Endof Contrace:

aiss2e

 Current Month i EUR

PAY AND ALLOWANCES

011D Basc Saley 633400
1380 Expatrizoon Allowarce (16%) [ 1014
Total Gross Ameunt 13474

TAX
79 Total Tax S0y

EMPLOYEE'S CONTRIBUTION TO SOCIAL SECURITY

910 ECB Acedent insurance 01860 1220
9330 ECB Heath Issrance
970 ECE Penuon

Total et Amaunt




Leave request - Employee

me > Enclevee Services > Me at ECB > My Working Tme and Leave > Leave RequestTeieworking Request
o ]
Navigation
O MeatECcE L2 L
»00 My PersonalData Display andEcit  Revew ana Send
3 My Solery and Benates
3y Penaion Scheme Benefits )

Oy T <
T ‘ Nawember 2012 Decenter 2012

T kst W ¥ T e TH B
¥ E3 ty Devesprent
02 Processes and Forms.

¥C3 Ordering & Purchasing

+ Recrutment - Berranent and Ficed-ten

> Travet s Expenses.

+ ¥ing Vo

Portal Favarites

* Leave RequestTeleworking Request

2

Review and Send

You want to request the following leave:

pestieave  Amnusieave
oae: 0 07 Hovember 2012

Buratien tours.

jext processor, choose Send. You can check he processing status of ine request I the overview of leave.

Leave request - Manager

icae 3 it ki Tove ged Loaye > Loeve fibouesirokesrortiog Rogusst ' Vbeic

b an s

i rying 2 cennect 10 the provide

TSSO Akds | Netfeator | Tcing (81) | sosraes

snew: (i

381 [ [Soieci a Sub

varieg Reque:

Requests waiting for approval
Requester Type stieme From T uses

Jua vz SpLasvellaragelies 18122011 191122011

Rt 19122011 Edowrs
RauettRudl SplesveSckChia 18012012 18012012
0M082012 BHaurs

TIROE Ereas )

08¢ or this et
on you Calenda

Annuateave 18127201

Sammec Controuti_amnoateae
e Cry | Amoatens
0

Rase Cury has reauested the folowing esve: 52 Nevsmber 31
AenaaLenss
iz 1

Hours

30102012 05,9511 Raase Cirly
Inses s break

DearPotra Seethaier,

Deduetbiato  Entiiement Reaoder
auoIAMGE Mz WHers 200 Hous
QUDIAMG  BNIEET  B4ROWewm  0M0Heuns
Asnaieme  GIDVRHI  32SNS ZMoHows  DU0eurs

e ccaunt Deductble from

Asnunl Leave Piease be informed that your requast has been processed.

nual Lesve. Forfurther detals please check *Overview of Leava® via Employee Sarvices > M

Show Ovarviv of Leave in th ISIS Portal

he EC8- My Working Time and Leave - Leave flequ

annant Leave QDI | BIN2BS  HeDOWeus  O40Hours Best regards
Carey Over 2007 3z 18000 Hours 5200 Houes This message s automatically generated. Please do not reply ta this message.

campen 31129 Bazreus 042 Heurs
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Overtime

. inbox > Emploves Services > Me st ECB > My Working Time and Lesve > Record and Claim Non-Standard Working Hours
"
HInvigalicm .
D MeatECs Record and Claim Non-Standard Working Hours
:g::: :;ﬂ:\?:mm fame:  Cury Rasse Persomnel lumber: 8900122 Date of submission:
PR || e e e
[ My Working Time and Leave

= Leave RequestTeleworking Req
» Recordand Claim Non-Stand: ¥ Tmesvents for 08 2012 have been recorded successfully
= Time Statement

» [ My Development
» [ Processes and Forms 4 Previous Period | [ Next Period b Save Timeshest | [ [§] Printversion non-standard working hours( [ mesh: )
» [0 Ordering & g
= Recruitment - Permanent and Fixed-ten Rbsences E
¥ [ Travel & Expenses Day Beg.Time EndTime HRS Type TmeEvent |
= Who s Who | oe0s201z 08.00 0100 Annualeave
07.08.2012 5.00 | 0100 | AnnusiLesve
Fere——— 06.20 08.00 | 0100 | Annuaiea:
08.0! 08.00 | 0100 Annuaieave
Leave RequestTelewarking Request 8.08.2012 08.00 | 0100 | AnnuaiLeave
10.08.2012 08.00 | 0100  Annuaieave [+
NORM - Normal
Attendances:
Day BegnTime EndTime Overnight HRS TE  Event Remark Status
04.06.2012 08:00:00 120000 [ 4.00 TE20 WeekEnd/PublicHoliday\Work SPECIAL DUTIES: open
05.08.2012 | 07:00:00 12:00:00 600 TE30 WeekEnd/PublicHoliday\Vork EOm open

Learning Solution

Navigation ] Messages and Notes

= There are no messages or notes for you
Training Home ¥

My Training Activities

Open Evaluations

| sesrch Tem Training catalog (overview)
[ ]
[Extended Search Top-Level List

A. Specific Job Related Skills B. Personal & Interpersonal Skills

2. Monstary P/Banking/Financial Markets . Personal swareness and

Training & C
Y raining & —)

. T Financial

tistical Data W

Assigned seminars
The following semi are assigned to the subject area currently displayed:
Seminar S Delvery Method
g om Training

{E) International Negotiations CﬂssrﬂBmTmemg
E. Language Trainin | Aleeting skils Classroom Training
m skils banking supervisor Classroom Training

8. English offer for stz
b. German offer for st | [Presentation skills Classroom Training

£ German offer for s tng S
& German offer 1o 8| e 4 anced Meeting Skils Classroom Training

Verbal and non-verbal communication Classroom Training

{E) International Meeting Classroom Training
Classroom Training
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Learning Solution

Training Dates

Seminar dates for the next | 385 days: Refresh seminar dates
= Location
ECB Commerzbank

ECB Commerzbank To Reqistration

The result of the prerequisites check indicates that you may submit a seminar registration request.

Piease provide the following information for the training you wish to attend.

What is your business need for attending this training?

Clas sroom Training Ching shopping carts G108, 2008 - £105.2009
Trainng Catoiog > > 4SS o

Participation was successfully booked.

senedue
How do you expect your performance at work to benefit from your attendance? oay.

Seminar Durstion

Humber of hours: 50 on umber of days: |

Vo Nt aready Canceied i course cale 2 s,

[ Cancel basking for s semmar|

Bakes

Learning Solution

WWorking Time and L Statement > My Development > Enter Lef

Messages and Notes

Navigation E

[ MeatECB Course dates have been scheduled for the period in which you made a prebooking for a course. Y
» 03 My Personal Data Jraining Hiomg Click on & course date o access registration.

¥ [1 My Saiary ang Beefis : Seminar
» 1 1y Pension Scheme Benefis
» [ My Working Time and Leave
03 My Development

iacromedia

2 My Training Activities
a

| Searen Term m Classroom Training (3 )

[
#03 Ordering & Purchasing ] 4 Deivery Nethod
= Recruftment — Permanent and Fixed-term Staff only

' Clgssroom
P Travel & Expenses.
= Who is Vito Course Catalog

| Classroom
Learning Portal Help

Ciassroom
Processes in the Learning Portal

fresh
Please be aware that any correspondence that Belresh
receive via e-mal n relation t e processes bl
sutomatically triggerad by the system

Open Evaluations

You book yourself on a training course

‘ou can beok yourseif on a seminar date if places are
avaiable. In most cases, this request will be sent to
manager for approval (when this happens the message

Particip requesied” is dispiayed under I;
Agtivities). You wil be informed via &-mail about the
status of your request (ether approved or rejec




Appraisal

o]
Navigation

Employee Documents

~ [ Me at ECB
» O3 My Personal Data
» OO My Salary and Benefits
PO My Pension Scheme Bene|
» O3 My Working Time and Leas
¥ My Development
» Wanage aperaisal forms
= Enter Learning Portal

Status Overview (7).

El Appraisal Status

Completed

In Planning

Substatus

approved by Gradu

Appraisee Name

ate Deborah Mari

Deborah Maris

EURDSYSTEN

‘Persoral and Confidenrial

EUROPEAN CENTRAL BANK

In Plarning

st Apprazer Cartuen Hemuny

iosraie Dot Vi

DIV E5. Poicie: & Sl B
‘Exismaly

‘Dare of sppranal dscussion
isal discussion (dd'memyyvy)

ineli

Pension Scheme

e a
Havigation
v leatecs
V3 iy PeracnalDatn Contribution Rate and Investment Strategy - CREATE
T2y Salary ang Benefis . -
o Start Date: 2 |
ol ca G R e

¥ 03y Workng Tine and Leave
+ Oty Deveogment
+ 2 Procasses ans Forms
03 01derng & Purchasng
 Recrutmént - Permanent and Fixed-term Staff only
»03Trave: & Exgenses
= o wime

Ievestmen

Type of nvest

Type of nvestmant

Fund A: World EqutyiBonaiCash

Type of nvesiment:
Type of Ivestment

Type of hvestmact
Type of nvesimest

I Type of nvestnent
Pension Contribution Help.

Navigation

O Me st £C8
»C3 My Personal Data

» 0 iy Salary ana Benefts

=3 My Pension Schame Benefts.

Personal and Confidential

Patrice Bueno

Staff No
Datc of Burth

Gender.

Manital Starus:

Date joined Schemne

N ctisement Dt
Working Hours:

Your Personal Details

99001533
08.07.1985
Female
Married

me
Spouse:  Patrice Bueno

01.06.2009
e 31.07 2051
40.00

Defined Benefit Scheme (DBS)

Your Dependants’ Details (in accordance with CoE):

[

[Commbution Rate

| 100% | 6

ECB [ Stalf Compubsory |
00% |

Your and your Dependanis’ Benefits

Data of Birth
08.05.1960

Extimated Retirement T
Beneits

{per annum ) DBS DBS VCs

Your Ansual Pession | 122,751 € 158,547 € [

Ta % of Fimal Salary 5140 % ? 6649 % | 000 % | 6649 %
Your Spouse’s Pemsion’ | 73,650 € 0°€| 75e0€]| 13305 € 0°€| 13365 €

For members of the EC]
on page 2 of your ECB

In case of your death as of 30 October 2012, the payable pensions to your dependanis would have been

B Retirement Plan: the ben
Refirement Plan Benefit Statement fo

efits above should be adde

4 10 the estimated retirement pension
‘your total estimated pension at a relevant age.

Death in Service Benef
( per annum )

fits Pension for your
snouse

For each dependent
child

05/11/2012
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Personal Data

Navigation =
Personal Data Overview and Maintenance

TCIMeatECE
3 Hy Perscnal Data

My Personal Data and Communication Data

» L3 Hy Pension Scheme Benefts
» 03y Viorkng Time and Leave
» L1 iy Deveiaprent [ Create prcate emal address |
» [ Processes and Forms Nickname " Creats £CB mabl shone no.

¥ 03 Ordering & Purchesing Lastname:  {Bueno Name at Bith: [Appoiinaris

+ Recrutment — Permanent and Fixed-term Staff anly

’ Expe

CTiRioAS Exprrcn DateofBith:  [08.07.1988
« Veno s vime

Communication Data
s

First name: Patrice

Frivate mobile phone
Birthplace: Heisinki

Vaid From: (26082010 | valg To: [31.12.9889
Ciyof Bath;  [Romania Nationaity

Dansh o

Bueno
Personal Data Help 2nd Nationaity. [Peruvian 3rd Nationaity: [Uniguayan

[ZEat] [[oeee]

Overview of Personal Data Martal Status:  {Marr Since: 07.102011

No.of children:
Addresses

Permanent residence (Mandatory)

Redence airess n Garminy o be used for g }j My Addresses

official communication. If you are staying ata
temporary resence/otel, you should enter the
reisvant address here untd you find a
permanent residence and change 2 ater on

@9 ;
Eg) My Bank Information

Home address (Optional)

Address In your couniry o1 origin or your
previous residence (before joining the ECB), if
ippbes to you. The data will be used for
information purposes only

that a;

10



