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Historical development GUI 1ProCon
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Motivation

SAP GUI

e High acceptance from Power-Users
e Low acceptance for occasional users

N\

Efficiency

e GUI needs long training period
e Increased efficiency difficult to reach

N\

New user interfaces and functionalitites

e Shorten or avoid incorporation
* Increase efficiency
e Get higher acceptance

\* Reach new user groups for SAP




Customer requirements 1Pf0§>n

) Reduction of TCO

Efficient and consistent Uls

Usage of one technology

) ESS/MSS without portal
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What is included? 1ProCon

HR-Renewal 1.0 and 2.0 available

\ 3
e |nitial Shipment and Feature Pack 1 — 4 for Version 1.0

e |nitial Shipment and Feature Pack 1 — 3 for Version 2.0

e HCM Processes & Forms on basis WDA

e New user interfaces for masterdata maintenance in OM and PA
ESS and MSS

SAP Learning Solution

Analytics

Shared Service Framework

Payroll (different countries), Payroll-Cockpit in general




/.

Infrastructure constraints 1 f‘J/On

e SAP NetWeaver Gateway

— Necessary for UI5-Services (e. g. Landing Page)
— No separate licence costs

— Available from SAP NetWeaver 7.0 as AddOn
— Integrated in SAP NetWeaver 7.4

e Access via NetWeaver Business Client or Portal

iProCon: Better HR
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Technical preconditions 1Pro§>n
SAP_BASIS 731 SAPKB73103

SAP_BW 731 SAPKW73103

SAP_BS FND 731 SAPK-73103INSAPBSFND
WEBCUIF 731 SAPK-73103INWEBCUIF
SAP_HR 604 SAPKE60448

EA_HR 606 SAPK-60603INEAHR
IW_BEP 200

U2 731 100

Ul2_SRVC 100

UISAPUIS5 100

Ul_INFRA 100



Presenter
Presentation Notes
http://scn.sap.com/community/erp/hcm/blog/2013/05/06/hr-renewal--faqs


e

Deployment of Initial Shipments a. FPs 1Pr0§>n
Initial Shipment resp. FP__| SupportPackage  [Notes

Initial Shipment V 1.0
Feature Pack 1
Feature Pack 2
Feature Pack 3
Feature Pack 4

Initial Shipment V 2.0

Feature Pack 1
Feature Pack 2

Feature Pack 3

iProCon: Better HR

EA-HR 607 SP 00
EA-HR 607 SP 03
EA-HR 607 SP 05
EA-HR 607 SP 10
EA-HR 607 SP 14
EA-HR 608 SP 00

EA-HR 608 SP 04
EA-HR 608 SP 07
EA-HR 608 SP 12

HR-Renewal 1.0 in EhP 7

Basis has to be EhP 7!

Dependencies to NW 7.4 SPS 05!
Start-SP not higher than SAP_HR 604 SP70 /EA-607 SP21!

WWWw.iprocon.com
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Landing-Page — HR-Professional 1ProCon
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Landing-Page — MSS 1ProCon
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Landing-Page — ESS
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Combined Landing-Page 1ProCon
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https://sap.iprocon.de/nwbc?sap-language=EN
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Maintenance Ul for employee

Employee Profile: Helga Heise

Employee  + || 16000004 Helga Heise

Advanced Search

Details: Helga Heise, valid on: 26.04.2015

v Short Profile  Open Tasks (0)

Employee History (1)

1ProCon

Employee Group:

1 - Active

E-Mail:

9 o= Employee Subgroup: DU - Salaried employess Telephone Number:
i
Helga Heise s Personnel Area: 1000 - iProCon GmbH Cell Phone:
Position Sachbearbeiter Perso... 16000004 QOrganizational Unit: 50000209 - Personal
I Perso...  iProCon GmbH Org.UJ... Personal
Helga Heise
Pers. No.. 16000004
~ Organizational Assignment ~ Personal Data £ View Al
Valid From/To:  01.05.2013 - Unlimited & Valid From/To 28.05.1980 - Unlimited &
Personnel Area:  iProCon GmbH Form of address Mrs.
Pers. subarea:  Diekholzen Name Helga Heise
Position: ~ Sachb. Date of Bith: ~ 17.03.1980
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~  Addresses New , ~ Basic Pay New || 63 View Al
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Valid From/To:  01.05.2013 - Unlimited & Valid From/To 01.05.2013 - Unlimited &
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House Number: Pay scale area Westdeutschland
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City:  ‘Walldorf Pay scale level 1
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Maintenance Ul for Orgobjects

Organizational Unit Profile: UK
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Details: UK, valid on: 26.04.2015
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1ProCon

& e

bxe
UKE
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Master Cost Center:
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01.01.2000 - Unlimited
50000025 - iProCon GmbH

Assigned Project Team Mem

i}

FTE (Employment %):  0.00
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Obsolete Positions: 0

~ Master Cost Center
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Language:
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01.01.2000 - Unlimited
DE German
Uk

UK

No data available for this date

~  Account Assignment

Mo data available for this date

iProCon: Better HR

Walid From/To:
Controlling Area:
Business Area:
Company Code:
Personnel area:

Personnel subarea:

01.01.2000 - Unlimited

0001 Kostenrechnungskreis 0001

2000 iProCon LTD

2000 iProCon LTD

WWW.iprocon.com
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https://sap.iprocon.de/sap/bc/webdynpro/sap/hrpao_paom_masterdata?sap-language=EN&sap-wd-configId=HRPAO_PAOM_MASTERDATA

e N
Key Points to take home 1 f‘ij

 Deployment possible with ERP 6.0 EhP 6

e New User Interfaces for PA and OM facilitate
decentral usage

 Concept of Lanes is ,state of the art”
 Roles can be combined

* Processes and Forms redesigned with WDA
 Deployment in Portal is possible

 Time Management infotypes not supported

iProCon: Better HR



Usefull sources 1Pr09n

* SAP-Help: http://help.sap.com/hr _renewal

e HR-Renewal FAQ:
http://service.sap.com/~sapidb/011000358700000210692014E

e List of Services:
http://service.sap.com/~sapidb/011000358700000211042014E

* |nstallations-Note f. HR-Renewal 1.0:
http://service.sap.com/sap/support/notes/1691232

e Release-Note fiir V 1.0:
http://service.sap.com/sap/support/notes/1701634

e Release-Note fiir V 2.0:
http://service.sap.com/sap/support/notes/1965692
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e
Questions?! 1ProCon
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Frank Rockener
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