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“Financial Connector” for SAP

LRequired Middleware

¢ Dell Boomi

Used IDOC technology on the SAP side

No HR Integration

\

Mixed customer feedback

e Basically did the job

e Cumbersome

e Sometimes unreliable — particularly on the EU data centre
e Limited scope




Agenda

e Until Recently...
* The New Integration Add-On

e Alternative Options and Outlook




The new Concur — SAP ERP Integration
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The New Integration: Good to Know

(API based with one single RFC connection

e Communication is always initiated by SAP on-premise

(Quick Wizard-based set-up

e Moderate activation fee includes some consultancy
e Add on needs to be installed and set up in each system

-

HR data can map any infotype fields plus more

-

Payment via AP only (for now)

-

Cost objects set up as connected list in Concur — min 4 levels

e Flexibility in mapping through BAdIs



Setting it up

1. Download package from SAP marketplace

. Activation fee
. Activate in Concur Web Services
. Import SSL certificate in SAP (Trust Manager)

. Wizard in transaction CTE_SETUP
2. Create connection between SAP and Concur
3. Configuration in Concur

. Activating new integration per group

. Cost object hierarchy and fields in forms

. Remember: tax codes in SAP have only two characters
4.  Configuration in SAP

. Wizard driven

. Transaction CTE_SETUP
. Mapping, Cost object types, authorisations
. Possibly BAdI programming



Defining Integration Scope 1ProC

[= Integration Activities

Tra n S a Ct i O n :belect all required integration activities you want to enable.

Integration activities in use are disabled automatically.

CT E—S ET U P : Sf)&wére Fémonent CTE HCM 100

Ll

Software Component CTE FIN 100
Internal Order

[INetwork
Network Activity
Project WBS Element

Sales Order

Software Component CTE INV 100

v !Vendor

- Purchase Order




Integration Centre ?/ro oN

4

You can set up and manage the integration from
transaction CTE_SETUP

Setting Up the Integration with Concur

[ Documentation Integration Activities EiDownh:nad Guide

[System .|| Employee .H Cost Center .| | Financial Posting ,][Vendor

S RFC Destination D  Employee Cost Center Financial Po Vendor
1) 17 coNCUR DE @ ] o




Transferring Financial Master Data

1ProC

Setting Up the Integration with Concur

Documentation Integration Activities E‘ﬂ Download Guide
[Systern ..”Emplm.fee ,”Ccrst Center ..] | [Financial Posting ‘“‘u’endur P
S | RFC Destination D  Employee | Cost Center | Financial Po_ [ """ Vendor j
1 COMNCUR D @ @
D:spfay fﬂﬂ'ﬂ 4 ] SAP Cost Objects
4 iProCon D DEVCLNT100
& %) ¢ Technical Information Help —JiProCon Dev ( .

- [ Country Template DE (DE01)
- [_JiProCon GmbH (1000)

Owverview
* & Test Mode!

- @ 1234
- @ gS000000001

= 51000
= 401010

* @ Cost Center: Export finished with 2 successful objects.

* & Cost Center: 2 object(s) not exported. Can't be used for posting.

4 ] iProCon Model Company UK (IMUK)
4 (] Cost Centre (CC)

=| SuccessFactors Conculting (1234)
=| Concur Consulting (9000000004)
=| SAP HCM Conculting (1230)

- C]SAP AG. (0001)




Setting up the Hierarchy IProCoHN

« Recommended by SAP: min 4 levels
— System
— Company Code
— Cost Object Type
— Cost Object ID
 Ourrecommendation: 5 levels
— Add a code that allows you to restrict choice for each employee
— This can be filled via BAd|I
— If you don’t need it initially: hide it with fixed value

e System and company code usually filled automatically based on
employee org assignment



Posting

-

Processor in
Concur submits
report

A J

e e
. Felhl Concur sends
triggered from .
SAP ERP posting data
. AN

?/roCc')n

4

e .
If error: whole
SAP tries to report rejected
post it with status in
Concur
AN AN /

——



Feedback loop ?/ro/em

a8 ™

“sSuccessful posting sends feedback to Concur '

N

& b

Sets status of report to “paid”

e

This can be confusing, because:

e it’s only posted to the vendor in SAP Fl

e If you don’t have daily payment runs, employees will expect
payment earlier than they’ll really get it



User Master data

—[ ®Filled from SAP HCM Master data

e Very flexible mapping

Infotype fields (incl. subtype)

Calculated fields

e E.g. line manager

e Coded in SAP standard methods

e Can currently be changed by modification only
e BAdI expected soon




HR Data Mapping

[E_Form Type

:Employee 1

Employee
' Employee
Employee
Employee
Employee
" Employee
' Employee
' Employee
Employee
Employee
 Employee
Employee
Employee
' Employee
| Employee
| Employee
| Employee
' Employee
Employee

Concur Field ID
Active
CashAdvanceAccountCode
CrnKey

CtryCode
CtrySubCode
Custom1
Custom15
Custom16
Custom17
Custom18
Custom19
Custom2
Custom20
Custom21
Custom22
EmailAddress
Empld
ExpenseApprover
ExpenseApproverEmployeelD
ExpenseUser

Concur Field Name

Active
CashAdvanceAccountCode
ReimbursementCurrency
CountryofResidence
State/Province

Country
ExemptFromApproval
AuditGroup

VendorID
PayrollDeduction/EarningsCode
PayrolID

Company
PayroliCompanyCode
EmployeeGroup
InvoiceGroup
EmailAddress

EmployeelD

Is Expense Approver
Expense Approver Employee ID
Is Expense User

PA0001

PA0105
PA0001

0001

0105
0001

0010

PERNR

USRID_LONG
PERNR

7P/r0C

SAP Table Name SAP Infotype SAP Subtype SAP Field Name SAP Implementation Code

EE_EVAL_HIRE_TERMINATION_DATE

EE_WAERS_FROM_PERSA_OR_BUKRS
EE_COUNTRY_FROM_PERSA_OR_BUKR!

EE_COUNTRY_FROM_PERSA_OR_BUKR!

EE_IS_RLU_MANAGER
EE_RLU_MANAGER_ID
EE_ENABLE_AS_EXPENSE_USER

N
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Roadmap for Standard Integration 1ProC/<‘>n
LEarIy Adopter Programme J

e Available now
e Restricted functionality

LGeneraI Availability J

*Q3/2016
e Some added features, but still same 4 integration points

LFurther Roadmap J

e Enhancements based on customer feedback

e SuccessFactors HR Master integration

e Financial integration with S4Hana and SAP Business by Design
e SAP Payroll integration



Integration with SAP FlI & Payroll: iProTrip ?P/rr;yn

e Import Concur SAE into SAP FI-TV Database
* Then use SAP standard to use any of these options:
* Postinto Fl
e Pay using Travelmanagement DME
* Integrate with SAP Payroll for payment, taxation and statutory reporting
* Bespoke organisation mapping: high flexibility in customer include
* Add-on to change cost assignments between import and postings




iProTrip: example 1ProC

Simulation Run

iProTRIP - Concur Integration Tool
X 2FF E% @ O THRThkla B G

Extract ID Pernr Start Date ~ Report ID ~ Report Name Reiseart Batch Date Transaction Date” Expense Type ~ Description exists posted payroll DTA| meal LAt = 3 Wahrg BuKr GsBe
EXTRACT|20. 18000002 01.11.2015 085DDC20.. * 1% [0 20.11.2015 02 015 S T TR ' ) EUR
2015-11 20.11.2015 MI63 EUR
2015-11 20.11.2015 M163 EUR
R e IR
EUR
Correction in Concur or directly in SAP
Ready to post
iProTRIP - Concur Integration Tool
RNE2FTTP ER @ OIBRTal B 0
ExtractID © °  Pemr StartDate ~ ReportID” Report Name Reiseart: Batch Date  Transaction Date” Expense Type ¥ Description exists posted payroll DTA meal LAt = Betrag Wahrg BuKr GsBe k
EXTRACT]|. 12000002 08.10.2015 FBEF4DA_ Test TS_06.11.15 15 06.11.2015 09.10.2015 Daily Allowance (gross) 4 v Mi62 24,00 EUR
Test_TS_06.11.15 Ts 06.11.2015 Provided Meals " 4 v Mi62 4,80- EUR
Test_TS_06.11.15 Ts 06.11.2015 10.10.2015 ‘Accommodation Hotel ¥4 MI61 80,00 EUR
Test_TS_06.11.15 TS 06.11.2015 Daily Allowance (gross) 4 v MI62 12,00 EUR
Test_TS_06.11.15 TS 06.11.2015 Provided Meals "4 Vv MI62 4,80- EUR
FBEF4 . & . 118,40 EUR
08.10.2 &4 =n 118,40 EUR
19.10.2015 F106DD5 Test VT_05.11.15 VT TS 06.11.2015 06.10.2015 Daily Allowance (gross) 4 v M62 12,00 EUR
Test_VT_05.11.15 VT TS 06.11.2015 Provided Meals 4 v mi62 4,80- EUR
Test_VT_05.11.15 VT TS 06.11.2015 07.10.2015 Accommodation Hotel " 4 Mi61 50,00 EUR
Test_VT_05.11.15 VT TS 06.11.2015 Daily Allowance (gross) ¥4 MI62 12,00 EUR
F106D,. &Y . 69,20 EUR
19.10.2 14 e 69,20 EUR
30.10.2015 A8173AB_ Test RKE_05.11.15__ RKE 06.11.2015 30.10.2015 Transportation Expenses Bahn " 4 Mi63 50,00 EUR




Other Options

(- File based upload via job and
sftp is relatively easy

e For HR data as well as cost
centres etc

e Note: Concur not flexible at all
regarding upload format

(
e Export SAE (Standard

Accounting Export) file
e Custom upload program

e One option: payroll only and
posting from there, if once a
month is enough

e For payroll, data could be loaded
into infotype 2010 as simplest
option, but that is quite messy

Posting
and Payroll




) “
Questions? 1Pro§)n

Better HR 1Prri9>n Better HR 1Prri9>n

Hannah Smith Sven Ringling
Consultant iProCon Ltd. Directar iProCon Ltd.
part of IPraCon Group part of iProCon Group
3 More London Riverside 3 More London Riverside
Regus Business Centre Regus Business Centre
Mobile: +44 7557 965 464 London, SE1 2RE Mobile: +44 7920840590 London, SE1 2RE
h.smith@iprocon.com www.iprocon.com s.ringling@iprocon.com Www.iprocon.com

Twitter: @svenringling

iProTrip: https://www.iprocon.com/products/concur-sap-integration-tool/?lang=en
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